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Pre-Separation 

Members and Staff considering a new offer of appointment or employment must be 

aware of and manage any potential conflicts of interest between their current position 

and their future circumstance and must remove themselves from any decisions 

affecting their new appointment or employment. 

Post-Separation 

Once members and staff have left the CMRB, they must not disclose confidential 

information that they became aware of during their time with the CMRB and must not 

use their contacts with their former colleagues to gain an unfair advantage for their 

current circumstance. 

Sanctions for Members found Contravening the Policy 

The Board (excluding the Member(s) who is subject of the complaint) will determine 

by simple majority what sanctions (if any) will be imposed, during a closed session of 

the Board. 

The Chair will recommend to the Board the application of sanctions which may include: 

a. no sanctions be imposed

b. letter of reprimand addressed to the Board or Committee Member,

c. requesting the Board or Committee member issue a letter of apology,

d. a letter of reprimand addressed to the Municipal Council and CAO of the

municipality which the Board or Committee Member is representing,

e. publication of a letter of reprimand addressed to the Board or Committee

member,

f. a letter to the Municipal Council and CAO of the municipality which the Board

or Committee member is representing requesting that a new representative to

CMRB be appointed, or

g. other appropriate sanctions as determined by the Board.

The Board will decide through a simple majority which sanctions, if any, to impose on a 

Member. 
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